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Academic & Research

NOTICE

In compliance to the guideline of NEP 2020, all the students from Four Years Undergraduate
(FYUG) Programme of NEP must complete one internship programme of 4 credits (minimum 120
hrs.) before completion of Four Years Undergraduate Programme. Every Department is,
therefore, requested to submit the list of internship programmes to be provided to students for
ongoing as well as upcoming Academic Session as University Internship Providing Organization
(UIPO). The format for submission of such programmes is attached herewith as Annexure-I.

All the Departments are also requested to go through the Guideline to conduct Internship
programme and assessment for all UG Programmes as per NEP-2020 published by Academic &
Research on 09/01/2025. The guideline is attached as Annexure-II.

Further, it is also notified to all the Departments of Visva-Bharati that a list of 15 (Fifteen) “Open
Call Internship” programmes has been prepared where the students of Four Year Undergraduate
Programme can enrol as internee to fulfil the requirement of the credits for exiting the FYUG
programmes or completion of the FYUG programme.

Open Call Internship programmes:

1?:; Name of the Programme Portal/Web Address

1 The Interngroup https:/ /theinterngroup.com

2. Internshala https:/ /internshala.com /internships
World Bank group

B, Internship Programme https:/ /www.worldbank.org/ext/en /home

4. NITI Aayog https://www.niti.gov.in /internship
Ministry of Women and _ o

S. Child Development, Gol https://wecd.intern.nic.in

6. NPTEL Internship https:/ /nptel.ac.in /internship
KSBB Internship

7. Programme https: / /keralabiodiversity.org/?page id=732

8. ATREE Internship https:/ /www.atree.org/internship
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9 WWF India https://www.wwfindia.org/who_we are/internship
’ at_ wwf india

https://www.isec.ac.in

‘1 0. Institute for Social Science

Centre for Educational and
1l Social Studies https: / /cessedu.org/internship-program

Department of Humanities
12. and Social Science, IIT
Guwahati

https: / /www.iitg.ac.in /hss/page details.php?page=
211bbdc99605d51ccad7e0b3480620ef626597 ab&&n
ame=Internship

Grassroot Research and

13. Advocacy Movement hitps://graam.org.in/internships
o Indian Science Technology | pips.// www.indiascienceandtechnology.gov.in /listi
. and Innovation Portal ngpage/internships
Indian Institute of
15. Sustainable development - https://www.iisdindia.in /internship.php

All the Departments are requested to identify and assist students to select an appropriate
internship programme with minimum 120 hours of work from the above online internship
providers.

This is further clarified that for any Government certified Organization/Institution inviting
internship applications through open advertisements, it is not necessary for the Department to
sign MoU with such Organization/Institution. However, the Department has to identify such
Organization/Institution and encourage students to enrol in such Organization /Institution.

Students are advised to consult with the Internship Supervisor of the Department before
enrolling themselves in any Internship Programme from these internship organizations. The
internship programme opted by the students must fulfil the minimum criteria mentioned in the
NEP curriculum and follow the General Instructions mentioned in the Guideline (attached as

Annexure-II) to conduct Internship programme and assessment for all UG Programmes as per
NEP-2020.

Students can also register in any Government certified Organization/Institution inviting
internship applications through advertisement. However, such Organization /Institution should
be listed in the Departmental list as internship providing Organizations.

As an initiative from Academic & Research, Visva-Bharati, all the students from Semester 2 and
Semester 4 of Four Year Undergraduate Programme of Visva-Bharati have been registered and
login accounts have been created in the “Internshala” (https://internshala.com/internships)
platform through SAMARTH Portal. Students may receive an email inviting them from
student@internshala.com inviting to log into the Internshala portal.
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Interested students may register for Internship courses offered through Internshala to acquire 4
credits equivalent to 120 hours of engagement. Students are advised to consult with the
Internship Supervisor of the Department before enrolling themselves in any internship
programme in Internshala.

Joint Regé@:"u( l

Ref No: A&R/Notify/ 4198 /2025-26 (Academic & Research)
Santiniketan, dated: 07.04.2025 Visva-Bharati

Copy for information and necessary action:
1. All Directors/Principals of the Bhavanas/Vibhaga, VB
All Heads of the Departments/Centres/Sadana/Offices, VB
Joint Registrar (Examinations), VB
Finance Officer, VB
C.S. to Vice-Chancellor, VB
P.A. to Registrar, VB
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University Webmaster — to upload it in the university website



ANNEXURE-I
BASIC FORMAT FOR PREPARAING INTERNSHIP PROGRAMME BY AN IPO
VISVA-BHARATI
INTERNSHIP PROGRAMME
Name of the Centres/Schools/Offices/Bhavanas/Library:
Name of the Bhavana (if any):
1. Title of the UG internship programme (IP):

2. Nature of Internship Programme: Skill based for enhancing employability/Research

based for developing research aptitude -

3. Description of the internship programme (200 words):

S

. Objective (Bulleted form):

5. Duration: Days / Hours

6. Mode of Internship Programme (Offline/Virtual/Blended):
7. Minimum Eligibility criteria:

8. Date of start and closure of Internship Programme:

9. Total intake of Interns/slot;

10. Selection process (If any):

11. Place of internship:

12. Logistics (minimum) to be provided, if any:

13. Fee to be paid:

14. Contact details of Nodal officer:

Signature of IPO
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Guidelines to conduct Internship programme and assessm ent forall UG
Programmes as per NEP-2020

Visva-Bharati has introduced NEP-2020 for all UG Programmes from the academic year 200324, As
per NEP 2020, a total of 4 credits, out of the requited minimum 120/160 credits, of a 3-year UG
ﬁe.greeﬁ%-year UG degree (Homours)/d-year UG degree (Honours with Research) can be assigned for
Entemsh;.g as per the National Higher Education Qualifications Framework (NHEQEF) and Curriculum
and Credit Framework for Undergraduate Programme (CCFUP). With respect to implement internship
in Visva-Bharati the following gnidelines are framed: | | " N

1. General Instructions

(2} Ai‘i_ academic Departm_en‘ts with UG/PG/Ph.D. programimes shall offer éntemship programmes and
act as University Internship Providing Organization (UTPO)."

{by All Ccntrﬁsfs(’:h_oOI_stfﬁcsS/Bhayaﬁastibmry may also offer internship programmes and act as
University Internship Providing Organization (UIPQ),

(¢) Every UIPQ has to appoint a Coordinator at the Department level for all Internship programmes
offered. The Coordinator for all Internship programmes of the UIPO will keep track of requirements
and engagement of students/UIPQs/EIPGs (External IPOs) for own department.

(d) A one (01) credit in an internship programme shall bs izeated as equal to 30hrs experience.

(¢) An internship programme shall be Discipline Specific hands-on or live experience based
programme of minimum 120 credit hours (4 eredits).

(f) An Internship programmes shall be a continuous full-time or part-time programme. Two or more
internship programmes with low eredit hours cannot be combined to cover up required fiinimum
credit hours,

(€) A Full-time Intetnship (offline) shall be completed within a period of 20-30 days and a part
time/online internship may be conducted for a period of 60 days before the completion of 6th
semester. In both cases, the credit hours (minimum 120 hours) should be the finally accepted sole
criteria for granting/accepting internship completion certificate. Internship programmes conducted by
University Departments may manage the period (in days) without changing the credit hours. For
example, a fulltime internship may continue for 2 weeks (all days inclusive equal to minimum 120
hours) before closure of the semester or daily 2-3 hrs. with a cummulative 120 credit hours in an
academic session,

th) The student should submit the final internship report to the Internship supervisor on completion of
the internship.

(1) Internship assessment would be conducted at two stage- Preparation of Internship Report/Nots
book (2 eredits) and Presentation/viva-voce or interview of work (2 credits).
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_(j} The . eva%}_lafioﬁ on .ﬁze ?asi_s' of the preparation of Internship Report/Note book and
P_rescn‘tatwfz!vrvaﬁvnce or interview of work shall be made by an External Expert to be appointed by
the university on the basis of recommendation thade by the UIPQ, | | |

g)) Tﬂéérrfﬂhi% pE’fNﬁd@‘ﬁi by an EIPO will be fitst evaluated by the respective EIPO and then the work
ne durmg the iternship will be assessed and evaluated by followin ssessment and evaluati
method of the University, ¥ ioHoming the usssswant and eednaion

Q} ‘A‘n .ii}f;emship programme in a semester would be considered successfully completed
corresponding fo the academic year in which the internship programme was conducted. s

2. University Departments as University Internship providing Organization (UIP0)

(8} Every academic department shall offer internship programme(s) involving direct, hands-on or lived
e‘zgpf‘::ﬁémss for students from within and outside the University. There are two broad areas on which
institution ean provide internship. These are- 1) Skill based Internship (Enhancing Employability) and
2} Research based internship (Developing Research Aptitude). A list of possible sub-aress undet the
two broad internship sdreas are listed below. This fist is exempiary, but not conclusive.

1. Fostering Inniovativeness, 2. Promotion of entrepreneurship, 3. Experiencing research, 4. Training on
tesearch methodology, 5. Report writing and presentation skill, 6, Opportunity for employability, 7.
Beyei-eping business skill, 8. Developing communication ability, 9. Understanding and practicing
technical knowhow, 10, Confidence development, 11. Understanding management, 12. Understanding
governinent/tocal bodies world of work, 13. use of web-based resourees for professional developtnent
cte. (for more details please read https:/www.uge.cov.in/pdfrows/0063650 Diaft-Guidelines-for-
Internship-and-Research: Internship-for-Under-Graduate-Students. pdf )

{c) The details of each internship programme of a department are to be prepared in a format given at
the end of this document.

(d) The students will not be allowed to take internship in their parent department.

() For inter-departmental/inter-Bhavana internship programmes, the infernship providing depattments
and host department must accept the internship collaboration in their BOS resolutions.

{f) For accepting internship requests from students outside the University, Departments have to
announce internship programmes well in advance for enabling external students to fake decision and
participate in the internship prior to the completion of the semester the internship has been offered.

{g) There shotld be an internship supervisor for a batch of/group of/individual students from the
parent institute/department. An internship supetvisor should be nominated by the Depértment before
the commensement of the internship programme. Each Internship supervisor shall avail allotiment of
work load for o maximuom of 20 hours facmester. (for detail role of internship supsrvisor; pleage reaa
hitps:/Aweew.uge.gov.dn/pdfews/0063650 Drafi-Guidelines-for-Internship-and-Research-Tnternship-
:!_"c_}?%}?fd er-Graduate-Students pdf ).

(h) The name of the internship Mentor of an internship programme should be declared by the
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3. ﬂe‘-_ﬁire'sf:S'cImoisf@fﬁc&sl}}havanasﬁﬁbrary of the University as University internship
previding organizations (UIPQ) '
(2) Bvety establishment mentioned in 1(b) of General guideline of the University may also offer
mternship programmes [ollowing similar puideline.
{b) i%owever, the _int’emship Mentors in these establishment may be selected from eligible and
expetienced supervisors who are experienced professional in the field., '

(SThe dtitaﬂs‘of each internship programme of a szntr.esfs.chogislgfﬁceszhavanastfbraxy are to be
preparéd In a format given at the end of this docurment,

4. External academic/seientific/y GO/local bodiss as External in ternship providing organizations

{@) Departments may identify External internship providing organizations (EIPO) outside the

University and recommend stadents for internships programmes outside the institution after carefully
screening the nature and time of interniship.

(b) The credit hours of the internship programme of EIPO must be carefully chosen as per the NEP
2020 curriculum of the University to benefit the student intern,

{¢) Whete credits are not mentioned in an online/offline internship programme, the actual credit hours
should be collected from the logbook/activity book/ workshest designed by the Department/EIPO as
per the requirement.

{e) In case of offline internship programme, the time of internshi p programme must not coincide with
the academic routine of the Department.

{d) The selected internship programmes of EIPO are to be recommended by the BOS of the
Depattment for that academic year.

() If the institute/organization/local body is not an IPO by nature, the Department may make an MoU
with that Institute/organization/local body to facilitate the internship of students.

(8) The not-government BIPOs must be tegistered to the relevant regulatory duthority in the
State/Central Government to be eligible for Internship Providing Organization.

{h) A Tist of offline/online EIPOs for a Department are to be prepated beforehand and published in jﬂte‘
Departmental/institutional website for greater benefit of the students. Some examples of offline/online
EIPOs are given below-

~ National Qualification Register: hitps://nar.zov.in/
- AICTE Internshin: hitos:/Hinternshin.aicte-india.are/
= NIT Ayog Internship: hittes://www.niti.gov.in/internship

- Internshala: httos://internshala.com/
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